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	Post Title:
	Community Mental Health Practitioner

	Portfolio:
	Health & Social Care

	Responsible to:
	Mental Health Team Lead

	Responsible for:
	N/a

	Grade:
	TC


Job Purpose
To improve the lives of all within our community and help the island thrive by being responsible for a caseload of patients who have complex and substantial mental health needs. The post holder will work as a member of the Community Mental Health Team ensuring that high quality individualised care is delivered and that this that promotes recovery and maximises independence.

Main Duties and Responsibilities
The duties of the Community Psychiatric Nurse shall include, but not be limited to, the following:
1. Provide evidence based treatment for mental health problems

2. Perform patient risk assessments
3. Provide person centred care

4. Liaison with doctors and allied health professional as required

5. Provide accurate record keeping on electronic medical record

6. Triage caseload and new referrals

7. Monitor physical health conditions that impact on mental health

8. Care planning and review

9. Identify individuals whose needs fall outside of established mental health clinical pathways and refer/manage accordingly

10.  Manage psychiatric crises 
11. Assess elderly patients using standardized cognitive/dementia assessments

12. Assess patients with substance misuse problems.  Monitor detoxification programmes and provide longer term support/treatment
13. Assess detainees in police custody in accordance with local protocols

14.  mental health care for prisoners
15. Conduct Mental health promotion including presentations, media interviews and public information articles

16. Display sensitivity to patient and relatives’ level of understanding and culture

17. Provide opportunities for junior staff to observe and practice teaching

18. Use all available opportunities to teach junior members of staff and non-mental health colleagues to develop their knowledge and skills.

19. Actively participate in the Health Directorate CPD programme

20. Identify the risks involved in work activities and processes

21. Identify how to manage the risks ensuring others undertake work activities consistent with legislation, policies and procedures.

22. Take the appropriate action to manage an emergency, summoning assistance immediately when this is necessary

23. Report actual or potential problems that may put health, safety and security at risk and suggests how they might be addressed.

24. Support others in maintaining health, safety and security.
25. Contribute to the development of an updated mental health strategy.

26. Collect daily data on patient interactions to help future development of service.

27. Encourage patients to provide feedback on the service they received to inform continuous service improvement

28. Work within the limits of own competencies.

29. Undertake self-review and seek feedback from others on own work, and emerging job requirements.

Special Conditions

Work on call at least one week in three, out of hours and weekends as required.
This job profile is not an exhaustive list of duties and responsibilities.  There may be other ad hoc duties that fall within the remit of the role that the job holder may need to complete.  In addition, the job holder will be required to carry out any other reasonable duties as requested which are commensurate with the grading and level of responsibility for the role.
Core Competency Framework

	Competency
	Level

	Professional Development:

Requirements for Continuous Professional Development met and when necessary submitted to Professional Institute in order to continue recognition of professional status
	(iii)

	Planning & Delivery of Work:

Work is delivered on time, efficiently and to the required quality standards with clarification sought when necessary and relevant parties kept up to date on progress.
	(ii)

	Analysis and use of Information:

Gathers, summarises and interprets data with attention to detail. Follows guideline for identifying problems and capable of resolving day-to-day problems.
	(ii)

	Decision Making:

Ability to act on own initiative and confident in making decisions within policy guidelines.
	(ii)

	Working with Others:

Engages effectively with senior managers and other stakeholders using a range of communication mechanism, and shares and implements good practice with all.
	(iii)

	Communication:

Good oral and written communication and ability to record factual information accurately
	(ii)

	Influencing and Persuading:

Team player, receptive to constructive feedback and seeks clarification when necessary. Confident in expressing difference of opinion in a constructive manner.
	(ii)

	Dealing with Change:

Flexible, adaptable and receptive to any change initiatives. Will support colleagues in understanding and embracing change by focusing on benefits to self and others.
	(ii)

	Continuous Improvement:

Willing to learn and develop self and team in job role to work efficiently.
	(ii)

	Managing Resources:

Works within appropriate guidelines and capable of dealing with varied situations with limited guidance.
	(ii)


	Criteria
	Essential

/

Desirable
	Application Form
	Selection Process

	Qualifications:

	A relevant professional background or degree in nursing, social work, occupational therapy and registered with relevant professional body
	E
	√
	

	Drivers License Class A 
	
	
	

	Knowledge & Experience:

	Criteria 2 A minimum of five years post registration experience, of which at least 2 years in   a community based team
	E
	√
	√

	In-depth knowledge and specialist experience in one or more of the following areas:

· The elderly 

· Addiction
· Severe and enduring mental illness  

· Learning Disabilities & Neurodevelopmental disorders

· Anxiety and depression
	D
	√
	√

	Skills and Abilities:

	Organise and priorities own workload to ensure provision of a quality service.
	E
	
	√

	Ability to identify opportunities to improve quality of own work and where appropriate underlying working practices.
	E
	
	√

	Ability to take responsibility for own personal and/or professional development.
	E
	
	√

	Ability to maintain up-to-date portfolio of own development activities.
	E
	
	√

	Contribute to developing the workplace as a learning environment.
	E
	
	√

	Ability to undertake independent clinical decision making
	E
	
	√

	Ability to use own initiative
	E
	
	√

	Excellent team player skills and ability to work within a small team


	E
	
	√

	Criteria
	Essential

/

Desirable
	Application Form
	Selection Process

	Other:

	Willingness to work flexibly –– out of hours and on call

	E
	
	

	Committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. 
	E
	
	

	Contribute to a positive working environment ensuring commitment to equality and diversity. 
	E
	
	


Our Values

FAIRNESS

We act as role models and have fair and consistent standards. We champion equality, inclusion and respect.

INTEGRITY

We communicate openly and we are honest, accountable and ethical.

TEAMWORK

We work together and we support each other.

Professional or Career Progression Cadre Competency Framework

Not applicable.
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