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	Post Title:
	Biomedical Scientist

	Portfolio:
	Health & Social Care 

	Responsible to:
	Laboratory Manager

	Responsible for:
	Laboratory Aide

	Grade:
	TC


Job Purpose
To improve the lives of all within our community and help the island thrive by assisting in the provision of laboratory services, carrying out, and supervising technical and scientific work in all sections of the laboratory under the direction of Laboratory Manager.  The Biomedical Scientist will at all times, work in accordance with the HCPC Code of Professional Conduct, and Local Policies. 

Main Duties and Responsibilities
Technical and scientific 

1. Undertake routine laboratory techniques in line with department’s standard operating procedures.

2. Record information on the pathology computer system and ensure it complies with national and local data standards.

3. Assess, initiate and monitor appropriate action when a situation may compromise service delivery.

4. Communicate results as appropriate.

5. Liaise with clinical staff to ensure optimal service delivery.

6. Undertake routine operative maintenance on laboratory instrumentation. 

Quality

7. Follow policies for quality control working to the specified standards. Take corrective action or report to line manager if work fails to meet the specified standards. 

8. Assist in the achievement of all key performance indicators as summarized in the Directorate’s strategic plan.

9. Take part in the production, review and amendment of Standard Operating Procedures. 

10. Follow risk management and governance policies and procedures.

11. Be aware of and work to appropriate accreditation standards. 

Management

12. Maintain and promote a professional image and standards of conduct.

13. Supervise under direction of the Lab Manager and undertake the technical work of the laboratory.

14. Plan and organise work within the demands of the team.

15. Work with laboratory management in formulating working practices and policies for the department.

16. Maintain awareness of Departmental Policies and their application.

17. Assist in the collection of data for statutory returns and laboratory management and present it in the required format.

18. Participate in department or section meetings as required, including the presentation of information.

19. Deputise for line manager as required.

Training 
20. Assist in the training and education of staff.
21. Assist with generation, evaluation and implementation of competency standards for the department.

22. Maintain knowledge and competence.

23. Participate in CPD activities in accordance with Health and Care Professions Council (HCPC) standards.

24. Attend all mandatory training at the appropriate frequency. 

Financial 

25. Monitor stock as required.

26. Be involved in the evaluation and selection of new laboratory equipment. 

Health & Safety 

27. Ensure that work is carried out safely and in accordance with departmental policies.

28. Assist in the undertaking of risk assessments and ensure that any non-compliances are recorded and reported.

29. Assume first line responsibility for the management of incidents in the absence of a line manager. 
Research and Development

30. Participate in the research and development of new diagnostic techniques and their introduction to the department. 

Infection Prevention and Control 

31. Adhere to policy and infection control principles and standards to minimise patient risk and ensure high quality patient care.

32. Undertake appropriate training to ensure they, (and their team), have the right skills and are competent.

33. Responsible for keeping the environment clutter free, clean and raise issues of concern in the interest of staff and patient safety.

34. Ensure high cleaning standards to prevent infection and increase patient’s confidence.

Special Conditions

· The post holder will, at all times, work in accordance with the HCPC Code of Professional Conduct, and Local Policies. 

· Laboratory core hours are 08:30am to 16:00pm and the post holder will be expected to participate in the On Call roster after suitable training. 

This job profile is not an exhaustive list of duties and responsibilities.  There may be other ad hoc duties that fall within the remit of the role that the job holder may need to complete.  In addition, the job holder will be required to carry out any other reasonable duties as requested which are commensurate with the grading and level of responsibility for the role.
Core Competency Framework

	Competency
	Level

	Professional Development:

Requirements for Continuous Professional Development met and when necessary submitted to Professional Institute in order to continue recognition of professional status.
	(iii)

	Planning & Delivery of Work:

Plans and organises work to meet individual, team and directorate/departmental objectives whilst achieving quality and value for money.

Recognises good performance and tackles poor performance.

Ensures delivery against plan. Identifies information needs and ensures they are delivered in a timely and effective manner
	(iii)

	Analysis and use of Information:

Interprets complex written information.

Able to assess the validity, relevance and limitations of different sources of evidence.

Generates a range of options and appraises them based on evidence available.
	(iv)

	Decision Making:

Solves problems that have significant short-term implications for the organisation.

Assesses the impact of decisions.

Identifies causes rather than just symptoms to inform solutions.

Uses trends and patterns in information for evidence based decisions.

Confident in making decisions within policy guidelines

Assembles available knowledge to ensure evidence based decisions.
	(iii)

	Working with Others:

Informs, consults and influences others using a range of communication mechanisms.

Engages with others to gather information 

Shares and implements good practice with others

Works with senior management and other stakeholders
	(iii)

	Communication:

Varies language and content to ensure understanding of audience.

Facilitates understanding by explanation and example.

Highlights key points for summary from detailed and complex documents
	(iv)

	Influencing and Persuading:

Encourages and provides constructive feedback to improve performance.

Ensures alternative approaches to work are effective in meeting the organisation and individual needs

Remains constructive when disagreeing or challenging.

Challenges inappropriate employee behaviours.

	(iii)

	Competency
	Level

	Dealing with Change:

Encourages employees to embrace and contribute to change.

Presents the business need for change and can focus others on the positive aspects.

Enables others to implement change.

Anticipates obstacles to change.
	(iv)

	Continuous Improvement:

Can describe what the future looks like in terms of service improvements and modernisation.

Motivate others to improve and develop their performance.

Constructively challenges existing strategies.

Sets SMART objectives for teams and evaluates them
	(iii)

	Managing Resources:

Tackles poor performance by individuals promptly.

Ensures team members understand key issues affecting their work and their role within SHG.
	(iii)


	Criteria
	Essential

/

Desirable
	Application Form
	Selection Process

	Qualifications:

	Honours Degree in Biomedical Sciences (or equivalent)
	E
	√
	

	Current Registration as a Biomedical Scientist with HCPC 
	E
	√
	

	At least 5 years post HCPC registration 
	E
	√
	

	Holder of IBMS Specialist Diploma (or equivalent relevant experience) 
	D
	√
	

	Current Driving License – Class A
	E
	√
	

	Knowledge & Experience:

	Evidence of participation in mandatory courses and CPD 
	E
	√
	√

	Competent in routine laboratory techniques and troubleshooting 
	E
	√
	√

	Experience in the disciplines of Blood Sciences and Transfusion

	E
	√
	√

	Experience with a computerised laboratory information system 
	E
	√
	√

	Phlebotomy practical experience 
	E
	√
	√

	Working knowledge of a word processing & spreadsheet packages 
	D
	
	√

	Bench experience in Microbiology
	D
	√
	√

	Experience in provision of Blood Donor Services, and Blood Donor phlebotomy 
	D
	√
	√

	Skills and Abilities:

	Competent in routine laboratory techniques and troubleshooting
	E
	
	√

	Diligent with great attention to detail
	E
	
	√

	Self-motivated
	E
	
	√

	Ability to apply objective judgement
	E
	
	√

	Good team player
	E
	
	√

	Excellent written and verbal communication skills and the ability to develop effective communication channels
	E
	
	√

	Able to maintain confidentiality
	E
	
	

	Other:

	Willingness to work flexibly – out of hours working will be required

	E
	√
	√

	Criteria
	Essential

/

Desirable
	Application Form
	Selection Process

	Committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. 
	E
	√
	√

	Contribute to a positive working environment ensuring commitment to equality and diversity. 
	E
	√
	√


Our Values

FAIRNESS

We act as role models and have fair and consistent standards. We champion equality, inclusion and respect.

INTEGRITY

We communicate openly and we are honest, accountable and ethical.

TEAMWORK

We work together and we support each other.

Professional or Career Progression Cadre Competency Framework

N/a
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