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	Post Title:
	Radiographer/Mammographer

	Portfolio:
	Health & Social Care

	Responsible to:
	Chief Medical Officer

	Responsible for:
	None

	Grade:
	TC


Job Purpose
To improve the lives of all within our community and help the island thrive by supporting the medical team in delivering Health care in a timely, efficient and ethical manner.  Assist the Health Directorate with the implementation of its strategy of providing preventative, curative and supportive care.
Main Duties and Responsibilities
The duties of the Radiographer shall include, but not be limited to, the following:

1. To develop the existing radiology service to meet the changing needs of the directorate, in conjunction with another full-time Radiographer and a part-time Assistant Practitioner.

2. To deliver high quality radiographic services and maintain a good radiographic standard and up-to-date professional technical knowledge; participate in CPD events as appropriate. 

3. Ensure the radiology department is IRR 2017 and IR(ME)R 2017 compliant as far as possible including regular QA, and Audit. Participate in clinical governance meetings and activities as required

4. Ensure that all diagnostic imaging activity is recorded on the patient’s electronic medical record in a timely manner

5. To contribute to Clinical Governance and Strategic activity reports at the month end using the established templates and other reports as requested

6. Providing training to staff in a number of key areas to be agreed with Chief Medical Officer/ (CMO), possibly as a result of a training needs analysis if required.

7. To seek distant telemedicine advice if/as requested by CMO or other doctors, including transmission of digital images to overseas specialists.

8. To provide radiographic support to the dental section if required. 

9. To liaise with other hospital staff as required.
The post-holder will be required to undertake a full range of duties as part of the role and will divide his/her time between providing radiography services in x-ray, CT and mammography, teaching/professional development of nurses/students, producing and/or updating  protocols/guidelines, and participating in clinical and staff meetings as follows: 
Clinical Care and Service Provision

1. Provision of an X-ray service including general, mobile and theatre imaging. 

2. Provision of a CT scanning service including the occasional post mortem CT scan, or other forensic imaging. 
3. Provision of a mammography service including diagnostic, surveillance and screening examinations. 
4. Update patient records on both the EMIS system and Patient Source. Assist wherever necessary and appropriate in providing specialist advice as required.
5. Provide a 24 hour emergency service on a rotational basis.
Review and Development of Protocols/Guidelines

1. Participate in the review of available protocols and guidelines related to radiography  services, identify gaps and prepare a list of additional documents required with prioritisation. 

2. Develop and update department documentation to improve quality and safety of radiography service provision.

Training and Professional Development Duties 

1. Education – involvement in the professional development of clinical staff

The Radiographer will work with the CMO in all stages of his/her work to ensure that services are acceptable and cost efficient, taking into consideration the financial constraints within the Health Directorate.

The radiography section has multiple imaging modalities which the directorate depends upon for its radiography service including general radiography, CT, theatre fluoroscopy, mammography and ultrasound.  All Radiography imaging is sent to South Africa for reporting. Due to the Island’s isolation, it is essential that all images are of high diagnostic quality to enable as accurate a diagnosis as possible and/or share high quality images for distant advice.  

Overview of Equipment and Current Arrangements

The equipment available within the Radiology Department is as follows:

X-Ray:

· Siemens Multix  x-ray machine, retrofitted with Shimadzu DR
· Siemens Siremobile C-Arm mobile fluoroscopy unit

· 2 x Shimadzu Mobile Art x-ray units

The x-ray workload currently stands at approximately 2000 x-ray examinations per year 
CT:

· Siemens Somatom Go TOP 128 slice
The CT workload currently stands at approximately 550 examinations per year
Ultrasound:

· Siemens ACUSON Juniper

· Siemens ACUSON NX3 Elite 
· Siemens ACUSON P500

The US workload currently stands at approximately 800 examinations per year
Mammography: 
· Siemens Mammomat Select (CR system)

· FUJI FCR Prima TM CR Reader
The Mammo workload currently stands at approximately 400 examinations per year
Special Conditions

Share on-call cover arrangements for out-of-hours emergencies. 
This job profile is not an exhaustive list of duties and responsibilities.  There may be other adhoc duties that fall within the remit of the role that the job holder may need to complete.  In addition, the job holder will be required to carry out any other reasonable duties as requested which are commensurate with the grading and level of responsibility for the role.
Core Competency Framework

	Competency
	Level

	Professional Development:

Requirements for Continuous Professional Development met and when necessary submitted to Professional Institute in order to continue recognition of professional status
	(iii)

	Planning & Delivery of Work:

Plans and organizes work to meet objectives whilst achieving quality and value for money. Identify information needs and ensures delivery to plan in a timely and effective manner. Recognises good and tackles poor performance
	(iii)

	Analysis and use of Information:

Gathers, summarises and interprets data with attention to detail. Follows guideline for identifying problems and capable of resolving day-to-day problems.
	(iii)

	Decision Making:

Solves problems that have significant short-term implications for the directorate and assesses the impact of decisions made. Decisions are formed based on trends, patterns and causes rather than just symptoms and is evidence based and made in compliance with policy guidelines.
	(iii)

	Working with Others:

Engages effectively with senior managers and other stakeholders using a range of communication mechanism, and shares and implements good practice with all.
	(iii)

	Communication:

Ensure important messages are understood and written communications are well structured and have clear meaning. Presents information that have a positive impact on others and engages with them to understand their needs
	(iii)

	Influencing and Persuading:

Encourages, provides and is receptive to constructive feedback to improve performance of self and team.  Remains constructive when disagreeing or challenging and ensures alternative approaches to work are effective in meeting the organisation and individual needs.
	(iii)

	Dealing with Change:

Flexible, adaptable and receptive to any change initiatives. Will support colleagues in understanding and embracing change by focusing on benefits to self and others.
	(ii)

	Continuous Improvement:

Keeps up to date through internal and external CPD avtivities
	(iii)

	Managing Resources:

Works within appropriate guidelines and capable of dealing with varied situations with limited guidance.
	(ii)


	Criteria
	Essential

/

Desirable
	Application Form
	Selection Process

	Qualifications:

	Diploma College of Radiographers or BSc (Hons) Diagnostic Radiography (or equivalent)
	E
	√
	

	State Registered Radiographer with a current registration certificate (or equivalent)
	E
	√
	

	Post graduate training in Mammography
	E
	√
	

	Post-graduate qualification in Ultrasound
	D
	√
	

	Knowledge & Experience:

	Knowledge of PACS
	E
	√
	√

	At least 5 years post qualification experience in general radiography including CT and Mammography. 
	E
	√
	√

	Experience in student assessment/training
	D
	√
	√

	Skills and Abilities:

	Excellent interpersonal skills
	E
	
	√

	Self-motivated with excellent organisational skills
	E
	
	√


	Excellent communication skills, both verbal and written
	E
	
	√

	Computer literate
	E
	√
	√

	Able to maintain confidentiality at all times
	E
	
	√

	Other:

	Willingness to work flexibly – some evening work may be required. 
	E
	√
	√

	Committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. 
	E
	√
	√

	Contribute to a positive working environment ensuring commitment to equality and diversity. 
	E
	√
	√


Our Values

FAIRNESS

We act as role models and have fair and consistent standards. We champion equality, inclusion and respect.

INTEGRITY

We communicate openly and we are honest, accountable and ethical.

TEAMWORK

We work together and we support each other.

Professional or Career Progression Cadre Competency Framework

Not applicable
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