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	Post Title:
	Speech & Language Therapist 

	Portfolio:
	Health & Social Care

	Responsible to:
	Team Manager, (Children & Families)

	Responsible for:
	N/A 

	Grade:
	TC


Job Purpose


To improve the lives of all within our community and help the island thrive by working closely with, Education, Health and Social Care Portfolios. The Speech and Language Therapist will support both children and adults with communication needs across educational and community, residential, and hospital settings. The therapist will promote person-centred and outcome-focused speech and language therapy across the lifespan. 


Main Duties and Responsibilities

1. [bookmark: _GoBack]Promote an ethos which sees communication as central to the culture of the Health and Social Care Portfolio by a collaborative positive behaviour support approach.
2. Having a ‘zero tolerance to abuse’ and being able to address these concerns and refer on to appropriate agencies.
3. Work directly with their caseload of Children and Adults both in residential settings and community with communication needs during assessment, individualised target setting, monitoring and review. Observations of the service users will form the basis for the development of individual communication and educational strategies. The caseload is predominantly child focused with some adult support.
4. To use clinical reasoning skills to analyse and interpret complex assessment findings from both standardised and non-standardised assessments in order to establish an accurate level of ability and to formulate appropriate therapy goals and making onward referrals to external agencies as appropriate.  
5. To contribute to the assessment of service users using formal assessment and clinical observation, interpreting, evaluating and explaining the relevance of assessment outcomes in order to establish the nature of the service users’ difficulties in relation to their performance.  
6. Develop and maintain a comprehensive understanding of the working file and supporting tools ensuring that details collated are of value and then utilised to support and develop service users.
7. Have a clear understanding of the Mental Capacity Ordinance (2016)
8. Record and report in line with SHG documentation requirements and to take part in the review of these recording procedures as required. Recording and reporting must be of a high quality, jargon free and completed within a time frame. These will include: 
a. Assessment reports  
b. Person Centred Support and Development Plans 
c. Evidence of outcomes and impact 
d. People/Staffing  
9. Take an active lead in the development and delivery of best practice, person centred approaches, communication and thinking, differential diagnosis of communication differences and target setting. 
10. Contribute to, and lead where required, training sessions and relevant follow up sessions both internally and externally 
11. Contribute to multi-disciplinary meetings 
12. Be an active member of the therapy service, contributing to practice
13. Develop and monitor support packages, in particular having the responsibility of keeping up to date with, and training Directorate staff and stakeholders.
14. Attend and contribute to various meetings which may be outside of usual working hours.  
15. Be aware of the importance of Health and Safety requirements and report any concerns in the appropriate manner 
16. Work closely with the service to implement recognised best Autism practice. 
17. Support staff in maintaining good relationships with stakeholders and the general public in order to maintain the organisation’s reputation to support increased collaborative working
18. Take responsibility for their own professional development. 
19. Attend all relevant and required training and development programmes( external and internal) 
20. Change their practice as a result of learning and development experiences. 
21. Develop their own working ethic, being a positive role model for their service and colleagues (internal and external). 

Special Conditions

As a requirement of this role the post holder will need to have a full UK Driving Licence. You will required to travel to visit clients in their homes and at other venues, and to attend meetings at sites other than own work base.
  

This job profile is not an exhaustive list of duties and responsibilities.  There may be other ad hoc duties that fall within the remit of the role that the job holder may need to complete.  In addition, the job holder will be required to carry out any other reasonable duties as requested which are commensurate with the grading and level of responsibility for the role.






Core Competency Framework

	Competency
	Level

	Professional Development:
Requirements for Continuous Professional Development met and when necessary submitted to Professional Institute in order to continue recognition of professional status.

	
iii

	Planning & Delivery of Work:
Plans and organises work to meet objectives whilst achieving quality and value for money, identify information needs and ensures delivery to plan in a timely and effective manner.  Recognises good and tackles poor performance.

	
iii

	Analysis and use of Information:
Gathers, summarises and interprets data with attention to detail. Follows guideline for identifying problems and capable of resolving day-to-day problems.

	
ii

	Decision Making:
Clarifies highly complex and disparate information to inform decision making, while also facilitating others to take creative decisions and generate solutions to meet organisational needs. 
Considers internal and external influences in complex decision making and problem solving including significant long-term implications these may have on the organisation.

	
iv

	Working with Others:
Engages effectively with senior managers and other stakeholders using a range of communication mechanism, and shares and implements good practice with all.

	
iii

	Communication:
Promote effective communication across the organisation and ensure the organisation’s priorities are clearly understood by all.

	
v

	Influencing and Persuading:
Encourages, provides and is receptive to constructive feedback to improve performance of self and team.  Remains constructive when disagreeing or challenging and ensures alternative approaches to work are effective in meeting the organisation and individual needs.

	
iii

	Dealing with Change:
Supports colleagues through periods of change by promoting goals or new initiatives, and new ways of doing things.  Is responsive to constructive feedback and addresses obstacles to change.

	
iii

	Continuous Improvement:
Sets SMART objectives for team and evaluates them and where necessary motivates team members to improve and develop their performance.

	
iii

	Managing Resources:
Ensures team members understand key issues affecting their work and their role within SHG and tackles poor performance promptly.

	
iii
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	Criteria
	Essential
/
Desirable
	Application Form
	Selection Process

	Qualifications:

	Recognised Speech and Language Therapy degree level qualification
	E
	√
	

	Registered member Royal College of Speech and Language Therapists  
	E
	√
	

	Registered member of Health Professions Council (HCPC)
	E
	√
	

	Knowledge & Experience:

	Significant experience of working with children, young people and adults with communication difficulties.
	E
	√
	√

	VERVE training
	E
	√
	

	Experience of integrated working in multi-disciplinary teams 
	E
	√
	

	Knowledge of the Mental Capacity Ordinance (2016) or Mental Capacity Act (UK).
	E
	
	√

	Working knowledge of safeguarding procedures/policy 
	E
	
	√

	Supervision of support staff
	D
	
	√

	Training and presentation experience 
	E
	
	√

	Knowledge of professional standards and code of conduct and their application in practice 
	E
	
	√

	Knowledge of a range of assessment tools and appropriate interventions relevant to adults with a range of needs. 
	E
	
	√

	Knowledge of current evidence based practice and application to practice 
	E
	
	√

	Working knowledge of standards of record keeping 
	E
	
	√

	Knowledge of and commitment to safeguarding 
	E
	
	√

	Skills and Abilities:

	Excellent verbal and written communication skills 
	E
	
	√

	Flexible and adaptable with good organisational and planning skills 
	E
	
	√

	Good interpersonal skills with the ability to motivate, support and proactively challenge others  
	E
	
	√

	Ability to work as part of a team 
	E
	
	√

	Self-motivated and resilient 
	E
	
	√

	Ability to use initiative and to think creatively and flexibly  
	E
	
	√

	Ability to use a range of IT 
	E
	
	√

	Energetic and enthusiasic 
	E
	
	√

	Willingness to learn and self-reflect 
	E
	
	√

	Ability to be able to supervise and delegate appropriate work to support staff and assess and follow up on impact 
	E
	
	√

	Other:

	
	
	
	

	Willingness to work flexibly 
	E
	
	√

	Committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. 
	E
	
	√

	Contribute to a positive working environment ensuring commitment to equality and diversity. 
	E
	
	√




Our Values

FAIRNESS
We act as role models and have fair and consistent standards. We champion equality, inclusion and respect.

INTEGRITY
We communicate openly and we are honest, accountable and ethical.

TEAMWORK
We work together and we support each other.
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