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	Post Title:
	Physiotherapist

	Portfolio:
	Health & Social Care

	Responsible to:
	Senior Medical Officer

	Responsible for:
	Physiotherapy assistant’s 

	Grade:
	TC


Job Purpose
To improve the lives of all within our community and help the island thrive by providing safe, effective and evidence-based Physiotherapy to the Islands population which includes Community, Outpatients and coverage of the Jamestown General Hospital.
Main Duties and Responsibilities
The duties of the Physiotherapist shall include, but not be limited to, the following:
Clinical Duties:

1. Administering general physiotherapy to patients and clients within the hospital, residential care homes and community.

2. Provide chest physiotherapy and appropriate exercises for patients with respiratory conditions.  
3. Support, run and manage physiotherapy clinics.

4. Plan general courses of treatment for all outpatients referred for physiotherapy

5. Implement tailored cardiac rehabilitation exercise programmes for variety of cardiopulmonary conditions in consultation with the referring doctor.  
6. Carry out pelvic floor exercise regimes for referred clients / patients. 

7. Make splints and appropriate casting prosthesis.

8. Liaise with the Community Nurses and other health professionals regarding patients with sports related injuries, paediatric, neurological, and other physiotherapy-related conditions, including visits to school as necessary.

9. Teaching and assessing nurses and other related staff on a mobility rehabilitation programme within the wards and units.

10. Support the teaching of nurse assistants and trainees on lifting techniques and manual handling.

11. Work in collaboration with Occupational Therapy and Public Health to continue implementation, improving and monitoring of the Falls Prevention Programme as well as collecting data and statistics on falls risks and clients in care. 
12. To participate in overseas medical referral meetings as and when necessary.

13. To participate in CPD meetings with the doctors as requested.

14. To do ergonomic studies as required. 

15. To refer all first contact clients and patients, that require physiotherapy, to a medical practitioner before commencing on a physiotherapeutic program.   

Managerial Duties:

16. Responsibility in budget formulation including preparing the yearly budget, sourcing quotes and progressing the budget through the approval process.  
17. Supervision of Physiotherapy Assistant, volunteers and students who may come to the Physio department for learning or observational experience.  
18. Ensure that adequate supplies and materials are maintained within the unit

19. Ensure that patients are charged appropriately for physiotherapy aids which may be  recommended 

20. Ensure that equipment is maintained and kept in good working order.

21. Ordering of prosthesis as appropriate.

22. Ensure that all records are accurate and kept up to date on the Patient Source system.   
23. Take responsibility for equipment out on loan to clients.

24. Liaise with medical staff, nursing staff and social services as appropriate.

25. Participate in on-call service outside of normal working hours as required

26. Submission of monthly reports to the Senior Medical Officer and an end of contract report to be submitted outlining recommendations for service development and improvements.

Professional Duties:
27. Maintain a professional standard and to be involved in the professional development of self and training of physiotherapy assistant through structured training programmes.

28. Advise and support medical and nursing staff as appropriate.

29. Supervise staff when carrying out physiotherapy and occupational therapy until clinical competence is reached.

30. Participate in classroom teaching as required for all health care professionals.

31. Involvement in teaching and support to the Occupational Therapist.

32. Keep up to date with developments in physiotherapy applying evidence based practice.

The person engaged shall not, directly or indirectly, engage or be concerned in trade or                              private professional practice without the approval of the Chief Secretary. S/he shall conform to the Code of Management for the time being in force in so far as it is applicable.
Special Conditions

There are no special conditions associated with this role.  
This job profile is not an exhaustive list of duties and responsibilities.  There may be other ad hoc duties that fall within the remit of the role that the job holder may need to complete.  In addition, the job holder will be required to carry out any other reasonable duties as requested which are commensurate with the grading and level of responsibility for the role.
Core Competency Framework

	Competency
	Level

	Professional Development:

Requirements for Continuous Professional Development met in terms of requisite number of hours/number of development sessions, etc., and when necessary submitted to Professional Institute to maintain professional status.
	(iv)

	Planning & Delivery of Work:

Plans and organizes work to meet objectives whilst achieving quality and value for money. Identify information needs and ensures delivery to plan in a timely and effective manner. Recognises good and tackles poor performance
	(iii)

	Analysis and use of Information:

Interprets complex written information.  Assesses the validity, relevance and limitations of different sources of evidence, and generates a range of options and appraises them based on evidence available.
	(iv)

	Decision Making:

Solves problems that have significant short-term implications for the directorate and assesses the impact of decisions made. Decisions are formed based on trends, patterns and causes rather than just symptoms and is evidence based and made in compliance with policy guidelines.
	(iii)

	Working with Others:

Engages effectively with senior managers and other stakeholders using a range of communication mechanism, and shares and implements good practice with all.
	(iii)

	Communication:

Ensure important messages are understood and written communications are well structured and have clear meaning. Presents information that have a positive impact on others and engages with them to understand their needs
	(iii)

	Influencing and Persuading:

Encourages, provides and is receptive to constructive feedback to improve performance of self and team.  Remains constructive when disagreeing or challenging and ensures alternative approaches to work are effective in meeting the organisation and individual needs.
	(iii)

	Dealing with Change:

Supports colleagues through periods of change by promoting goals or new initiatives, and new ways of doing things.  Is responsive to constructive feedback and addresses obstacles to change.
	(iii)

	Continuous Improvement:

Willing to learn and develop self and team in job role to work efficiently.
	(ii)

	Managing Resources:

Gains respect and credibility from team members through effective delegation, coaching and development.
	(iv)


	Criteria
	Essential

/

Desirable
	Application Form
	Selection Process

	Qualifications:

	Diploma/degree in physiotherapy – which includes 1,000 hours of supervised clinical contact time
	E
	√
	

	Health Professions Council Registration (UK) or equivalent 
	E
	√
	

	Masters or Post Graduate qualification in physiotherapy
	D
	√
	

	Knowledge & Experience:

	Minimum of 3 years’ experience working in a physiotherapy environment
	E
	√
	

	Working knowledge of broad range of conditions and of clinical placements
	E
	
	√

	Experience of Musculoskeletal Out-Patient department
	D
	√
	√

	Skills and Abilities:

	Good communication skills both verbal and written.
	E
	
	√

	Competent IT Skills
	E
	√
	√

	Involvement in audit, research and understanding quality issues
	D
	
	√

	Ability to organise, prioritise and delegate
	E
	
	√

	Understand the legal responsibilities of the profession
	E
	
	√

	Understanding of clinical governance and its implications for practice
	E
	
	√

	Ability to comprehend and work within the Directorates policies of data protection, equal opportunities and health and safety and meet the differing needs of the patients
	E
	
	√

	Ability to keep accurate and legible patient notes
	E
	
	√

	Ability to motivate patients with a variety of conditions
	E
	
	√

	Understands the resource limitations of working on small islands
	E
	
	√

	Other:

	Remain updated with professional practice and new research
	E
	
	√

	Membership of the Chartered Society of Physiotherapy/Professional Indemnity.
	D
	
	√

	Understands the resource limitations of working on small islands
	D
	
	√

	Willingness to work flexibly – some evening work may be required. As the service requires.
	E
	
	√

	Criteria
	Essential

/

Desirable
	Application Form
	Selection Process

	Committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. 
	E
	
	√

	Contribute to a positive working environment ensuring commitment to equality and diversity. 
	E
	
	√


Our Values

FAIRNESS

We act as role models and have fair and consistent standards. We champion equality, inclusion and respect.

INTEGRITY

We communicate openly and we are honest, accountable and ethical.

TEAMWORK

We work together and we support each other.
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