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	Post Title:
	Community Psychiatric Nurse (Children & Adolescent)

	Portfolio:
	Health & Social Care

	Responsible to:
	Mental Health Team Lead

	Responsible for:
	N/a

	Grade:
	TC


Job Purpose
To improve the lives of all within our community and help the island thrive by being responsible for a caseload of patients who have complex and substantial mental health needs, primarily children and adolescents.  The post holder will work as a member of the Community Mental Health Team ensuring that high quality individualised care is delivered and that this that promotes recovery and maximises independence.

Main Duties and Responsibilities
1. Implement and maintain quality mental health nursing care to the population of St Helena that is evidence based using best practice guidance, through assessment, planning, implementation and evaluation of care
2. Work in collaboration with the ,inclusion team, educational psychologist, teachers and children’s social worker to create a comprehensive approach to child and adolescent mental health care planning and delivery
3. Provide evidence based therapeutic interventions to adults and children with mental health challenges 

4. Take the clinical lead in assessing young people for neurodiverse conditions
5. Take the clinical lead in advising professionals and family on the care of young people with neurodiverse conditions 

6. Manage the clinic for patients with ADHD in conjunction with the Psychiatrist

7. Take the mental health lead for the 0-19 Service

8. Provide Child and Adolescent Mental Health reports as required for patients, families and other agencies 

9. Chair the monthly Child and Adolescent Mental Health patient referrals meeting

10. Attend the Childrens Support Team meetings for education

11. Attend Children’s Services Child in Need, strategy meetings and Child Protection Conferences 

12. As part of the Mental Health Team manage psychiatric inpatient admissions under the direction of the MHT Lead 
13. Communicate with relatives and significant others regarding support for clients when appropriate
14. Ensure all client/patient contacts are noted on the EMIS system on a daily basis;
15. Supervise learners/other care providers in the provision of patient care

16. Effectively mentor student nurses and other health and social care students ensuring the workplace is a stimulating learning environment
17. Provide a mental health consultation and assessment service to other sectors including Health, Education, Safeguarding, Learning Disability, Police and the Prison Service, working closely with other professionals
18. Provide reports for the court if requested and give professional evidence in court if called 
19. Attend the bi weekly telephone conference with the Supervising Clinical Psychiatrist in collaboration with the medical officer responsible for psychiatric patients and the other mental health nurse, and circulate beforehand to all participants the list of patients requiring discussion
20. Seek the advice of the Supervising Clinical Psychiatrist as soon as possible in all cases of high risk, including hospitalized psychotic patients, actively suicidal individuals, and children and adolescent with severe mental health problems not responding to treatment; and other clinical and professional duties as appropriate

21. Cooperate fully with the Health and Safety arrangements in the Hospital, reporting any accidents/incidents/equipment defects to the line manager, maintaining a clean, uncluttered and safe environment for patients, members of the public and staff.

22. Adhere to all policies/codes of conduct, including for example:

· SmokeFree policy, alcohol free policy. 

· IT Security, Official Secrets Declaration, and NMC Code of Conduct

· Standard of attendance, appearance and behaviour

23. Responsible for all records held, created or used as part of patient care whether paper based or electronic, including emails. Represent the Directorates commitment to providing the highest possible standard of service to patients/clients and members of the public, by treating all in a pleasant, courteous and respectful manner.

Special Conditions

· Unsocial hours

· Required to take part in on-call duties

· Potential exposure to abusive/aggressive patients/relatives

· Potential exposure to contaminated body fluids

· Potential exposure to contamination of radiation from x-rays

This job profile is not an exhaustive list of duties and responsibilities.  There may be other ad hoc duties that fall within the remit of the role that the job holder may need to complete.  In addition, the job holder will be required to carry out any other reasonable duties as requested which are commensurate with the grading and level of responsibility for the role.
Core Competency Framework

	Competency
	Level

	Professional Development:

Requirements for Continuous Professional Development met and when necessary submitted to Professional Institute in order to continue recognition of professional status
	(iv)

	Planning & Delivery of Work:

Manages own work activities so that work is delivered in an efficient and productive way.  Ensures quality or service standards required are maintained.  Ask questions to clarify expectations when necessary.  Keeps relevant parties informed on the progress of a plan or programme.

	(ii)

	Analysis and use of Information:

Is able to identify when information received is relevant to and should be used in completing an activity.  Follows guidelines for identifying problems.  Gathers and summarises data when required.
	(ii)

	Decision Making:

Gathers information from appropriate sources to make routine decisions.  Solves problems that have implications for others in own team
	(ii)

	Working with Others:

Informs, consults and influences others using a range of communication mechanisms.  Engages with others to gather information.  Shares and implements good practice with others.  Works with senior management and other stakeholders
	(iii)

	Communication:

Can write clearly without spelling or grammatical errors.  Uses jargon free language.  Is able to record factual information accurately.
	(ii)

	Influencing and Persuading:

Is receptive to constructive feedback.  Expresses a difference of opinion in an appropriately controlled and constructive manner.  Supports team members working on the same or related work activities.  Seeks clarification to ensure requests are understood.  
	(ii)

	Dealing with Change:

Sees change as an opportunity.  Supports colleagues in understanding change.  Participates readily in change initiatives.  Assists others to accommodate change.  Focuses on benefits to self and/or others
	(ii)

	Continuous Improvement:

Makes business and efficiency improvements through use of appropriate systems and tools.  Able to coach and develop individuals.  Shares knowledge and experience with others.  Manages own development and performance.  Learns lessons from both successes and failures
	(ii)

	Managing Resources:

Promotes and enforces appropriate business rules.  Deals with varied situations with limited guidance
	(ii)


	Criteria
	Essential

/

Desirable
	Application Form
	Selection Process

	Qualifications:

	UK Registered Level 1 Mental Health Nurse (or equivalent)
	E
	√
	

	Dual qualification RGN/RMN
	D
	√
	

	Valid Driver’s licence Class A
	E
	√
	

	Knowledge & Experience:

	A minimum of five years post registration experience, including community psychiatric care and/or a Children & Adolescents Mental Health Service background
	E
	√
	√

	In-depth knowledge and specialist experience/post graduate qualification in Child and Adolescent Mental Health and Neurodiversity 
	D
	√
	√

	Skills and Abilities:

	Organise and priorities own workload to ensure provision of a quality service.
	E
	
	√

	Ability to identify opportunities to improve quality of own work and where appropriate underlying working practices.
	E
	
	√

	Ability to take responsibility for own personal and/or professional development.
	E
	
	√

	Ability to maintain up-to-date portfolio of own development activities.
	E
	
	√

	Contribute to developing the workplace as a learning environment.
	E
	
	√

	Ability to undertake independent clinical decision making
	E
	
	√

	Ability to use own initiative
	E
	
	√

	Excellent team player skills and ability to work within a small team
	E
	
	√

	Other:

	Willingness to work flexibly – some evening work may be required. 
	E
	
	√

	Committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. 
	E
	
	√

	Contribute to a positive working environment ensuring commitment to equality and diversity. 
	E
	
	√


Our Values

FAIRNESS

We act as role models and have fair and consistent standards. We champion equality, inclusion and respect.

INTEGRITY

We communicate openly and we are honest, accountable and ethical.

TEAMWORK

We work together and we support each other.

Professional or Career Progression Cadre Competency Framework

N/a
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